Regd. No . CHD /0093/ 2015 - 2017 


सत्यमेव जयते 


कार 
. 


GOV 


YANA 


OF HO 


ARYA 


Haryana Government Gazette 

EXTRAORDINARY 
Published by Authority 


© Govt. of 


Haryana 


No. 24 - 2015 /Ext ] CHANDIGARH , THURSDAY , FEBRUARY 12 , 2015 (MAGHA 23 , 1936 SAKA ) 

हरियाणा सरकार 
आबकारी तथा कराधान विभाग 

अधिसूचना 
दिनांक 12 फरवरी , 2015 


संख्या 1 / एस. टी . - 1 / ह0अ0 6 / 2003 / धा0 59 / 2015. - चूंकि , राज्य सरकार की संतुष्टि हो गई है कि ऐसी 
परिस्थितियां विद्यमान हैं जिनके कारण लोकहित में तुरन्त कार्रवाई करना आवश्यक हैं । 

अब, इसलिए, हरियाणा मूल्य वर्धित कर अधिनियम , 2003 ( 2003 का 6), की धारा 59 की उप - धारा (1) के 
साथ पठित उक्त उप - धारा के परन्तुक द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , हरियाणा के राज्यपाल, इसके द्वारा, पूर्व 
नोटिस की शर्त को अभिमुक्त करते हुए, राजपत्र में इस अधिसूचना के प्रकाशन की तिथि से , उक्त अधिनियम से संलग्न 
अनुसूची क तथा अनुसूची घ में निम्नलिखित संशोधन करते हैं , अर्थात् : 

संशोधन 
हरियाणा मूल्य वर्धित कर अधिनियम , 2003 ( 2003 का अधिनियम 6) में , 
( 1) अनुसूची क में , खाना 1, 2 तथा 3 के नीचे, 

(i) क्रम संख्या 3 तथा उसके सामने प्रविष्टियों के स्थान पर , निम्नलिखित क्रम संख्या तथा उसके सामने प्रविष्टियां 
प्रतिस्थापित की जाएंगी, अर्थात्: 


3 


" 3 


पैट्रोल प्रविष्टि 7 के अधीन रहते हुए 

25 % ” तथा 
व्याख्या.- इस प्रविष्टि के प्रयोजन के लिए पैट्रोल से अभिप्राय है , कोई भी ज्वलनशील 
हाईड्रोकार्बन तेल ( कच्चे तेल को छोडकर) जो स्वयं या किसी अन्य पदार्थ में मिश्रित होने 

पर स्पार्क इगनिशन इंजनों में ईंधन के रूप में उपयोग के लिए उपयुक्त है ; 
(ii) कम संख्या 3 के बाद , निम्नलिखित कम संख्या तथा उसके सामने प्रविष्टियां रखी जाएगी , अर्थात् : 
| "3क विमानन टरबाइन ईंधन प्रविष्टि 7 के अधीन रहते हुए 

20 % " | 


अनुसूची घ में , कम संख्या 2 के सामने , खाना 3 के नीचे, " 20 % " अंक तथा चिह्न के स्थान पर “25 % अंक 
तथा चिहन प्रतिस्थापित किए जाएंगे । 

रोशन लाल , 
अपर मुख्य सचिव , हरियाणा सरकार, 
आबकारी तथा कराधान विभाग । 
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HARYANA GOVT. GAZ ., ( EXTRA.), FEB . 12 , 2015 (MAGH . 23, 1936 SAKA ) 


[ Authorized English Translation ] 


HARYANA GOVERNEMENT 
EXCISE AND TAXATION DEPARTMENT 

Notification 
The 12th February , 2015 


No. 1/ST- 1/ H . A . 6 / 2003/S .59/2015 . — Whereas, the State Government is satisfied that circumstances exist 
which render it necessary to take immediate action in public interest. 


Now , therefore , in exercise of the powers conferred by Sub - section (1 ) of Section 59 read with the proviso to 
said sub - section of the Haryana Value Added Tax Act, 2003 (6 of 2003 ), the Governor of Haryana hereby makes the 
following amendment in Schedule A and Schedule D appended to the said Act, with effect from the date of 
publication of this notification in the Official Gazette, by dispensing with the condition of previous notice , namely : 

Amendment 


In the Haryana Value Added Tax Act, 2003 (Act 6 of 2003 ), — 


( 1) 


in Schedule A , under columns 1, 2 and 3, 


(i) for serial number 3 and entries thereagainst , the following serial number and entries thereagainst 
shall be substituted , namely : 


Petrol subject to entry 7 


25 % ” and 


Explanation .- For the purpose of this entry petrol means any inflammable 
hydrocarbon oil (excluding crude oil) which either by itself or in admixture with any 
other substance, is suitable for use as fuel in spark ignition engines; 


(ii) 


after serial number 3, the following serial number and entries there against shall be inserted , 
namely : 


“ 3A 


Aviation Turbine Fuel subject to entry 7 ; 


20 % ” . 


( 2 ) in Schedule D , against serial number 2, under column 3 , for the figures and signs “ 20 % ” , the figures and 
signs “ 25 % ” shall be substituted . 


ROSHAN LAL , 
Additional Chief Secretary to Government, Haryana , 

Excise and Taxation Department. 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 12th February , 2015 
No. I. R .- II-Exmp/NS (W )/Mgt/2015 /18 / 6004 . - In exercise of the powers conferred by Section 28 of the 
Punjab Shop and Commercial Establishments Act , 1958 ( Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Ford Business 
Services Center Pvt. Ltd ., 16th Floor , Tower- 10C , DLF Cyber City , DLF Phase II, Gurgaon from the operation 
of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One 
year from the date of publication of the notification in the Official Gazette subject to the following conditions : 

The Establishment must be registered / renewed through on -line under the Punjab Shops and 
Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour. gov.in ) 
The total no . of hours of work of an employee in the establishment shall not exceed ten on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 
one day . 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 

calculated by the hours. 
5 . The Management will ensure protection of women from Sexual Harassment at work place in terms of 

the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13 -8 - 1997 (AIR 1997 Supreme Court- 3011 ). 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed / registered Security 
Agency including the name of the cab provider / Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle, Vehicle Registration No., Name of the Driver, Address of the Driver, Phone / Contract 

No of the Driver , and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge / management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management is 
maintained a movement register . 

The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle . The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15 . The Management will ensure that the drivers will not to leave the dropping pointbefore the employees 

enters into her accommodation . 

The Management will ensure to an annual self defense workshop /training for women employees . 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


ARUN KUMAR GUPTA , 
Labour Commissioner , Haryana. 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 12th February , 2015 
No. I. R .- II- Exmp/NS ( W )/Mgt/2015 / 16 / 6006 . - In exercise of the powers conferred by Section 28 of the 
Punjab Shop and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Navisite India 
Pvt. Ltd ., 1st Floor , Paras Twin , Tower - B , Sector -54 , Village Wazirabad , Gurgaon from the operation of the 
provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year 
from the date of publication of the notification in the Official Gazette subject to the following conditions: 
1. The Establishment must be registered /renewed through on - line under the Punjab Shops and 

Commercial Establishments Act , 1958 on the departmental web site (www .hrlabour.gov. in ) 
The totalno. of hours ofwork of an employee in the establishment shall not exceed ten on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 
one day . 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13 -8 - 1997 (AIR 1997 Supreme Court- 3011 ). 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty. 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle, Vehicle Registration No ., Name of the Driver, Address of the Driver , Phone /Contract 

No of the Driver , and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge/ management. 
11 . The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management is 
maintained a movement register. 

The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle . The 

Management will also ensure that the driver will not take any women employee first for work place and 
will not drop last at home/her accommodation . 
The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop/ training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


12 . 


13 . 


15 . 


ARUN KUMAR GUPTA , 
Labour Commissioner , Haryana. 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 


The 12th February , 2015 


No. I. R .- II -Exmp /NS ( W )/Mgt/2015 /17 /6008. — In exercise of the powers conferred by Section 28 of the 
Punjab Shop and Commercial Establishments Act, 1958 ( Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Rsb Systems 
Pvt. Ltd ., 52 Hartron Complex , Electronic City , Sector 18 (P ), Gurgaon from the operation of the provisions of 
section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year from the date of 
publication of the notification in the Official Gazette subject to the following conditions: 

The Establishment must be registered /renewed through on - line under the Punjab Shops and 
Commercial Establishments Act , 1958 on the departmental web site (www .hrlabour.gov. in ) 
The totalno. of hours ofwork of an employee in the establishment shall not exceed ten on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 
one day . 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13 -8 - 1997 (AIR 1997 Supreme Court- 3011 ). 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty. 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle, Vehicle Registration No., Name of the Driver, Address of the Driver , Phone /Contract 
No of the Driver , and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the 
security incharge/ management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 
Name and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management is 
maintained a movement register . 

The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle . The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15 . The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop/ training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


10 . 


ARUN KUMAR GUPTA , 
Labour Commissioner, Haryana. 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 


The 12th February , 2015 


No. I. R .- II -Exmp/NS ( W )/Mgt/2015 /24 /6010 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shop and Commercial Establishments Act , 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Midland 
Credit Management India Pvt. Ltd ., Plot No. 137, Sector -44 , Gurgaon from the operation of the provisions of 
section 30 of the Punjab Shops and Commercial Establishments Act , 1958 for a period of One year from the date of 
publication of the notification in the Official Gazette subject to the following conditions: 

The Establishment must be registered /renewed through on - line under the Punjab Shops and 
Commercial Establishments Act , 1958 on the departmental web site (www .hrlabour.gov. in ) 
The totalno. of hours ofwork of an employee in the establishment shall not exceed ten on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 
one day . 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13 -8 - 1997 (AIR 1997 Supreme Court- 3011 ). 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty. 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle, Vehicle Registration No ., Name of the Driver, Address of the Driver , Phone /Contract 
No of the Driver , and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge/ management. 
11 . The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management is 
maintained a movement register. 

The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle . The 

Management will also ensure that the driver will not take any women employee first for work place and 
will not drop last at home/her accommodation . 
The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop /training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


10 . 


12 . 


13 . 


15 . 


ARUN KUMAR GUPTA , 
Labour Commissioner , Haryana. 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 


The 12th February , 2015 


No. I. R .- II -Exmp/NS ( W )/Mgt/2015 /25 /6012 . - In exercise of the powers conferred by Section 28 of the 
Punjab Shop and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Balprada 
Hotels & Hospitality Pvt. Ltd ., 1, Golf Course Road , Sector -56 , Gurgaon (Hotel) from the operation of the 
provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year 
from the date of publication of the notification in the OfficialGazette subject to the following conditions: 

The Establishment must be registered /renewed through on - line under the Punjab Shops and 
Commercial Establishments Act , 1958 on the departmental web site (www .hrlabour.gov. in ) 
The totalno. of hours ofwork of an employee in the establishment shall not exceed ten on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 
one day . 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13 -8 - 1997 (AIR 1997 Supreme Court- 3011 ). 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty. 
The Management will ensure that the Security Incharge / 

Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle, Vehicle Registration No ., Name of the Driver, Address of the Driver , Phone /Contract 
No of the Driver , and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the 
security incharge/ management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 
Name and with proper address and dress . 
The Management will ensure that the transport vehicle incharge / security incharge / management is 
maintained a movement register . 

The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle . The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15 . The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop/ training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


10 . 


ARUN KUMAR GUPTA , 
Labour Commissioner, Haryana. 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 


The 12th February , 2015 


No. I. R .- II -Exmp/NS ( W )/Mgt/2015 /14 /6014 . - In exercise of the powers conferred by Section 28 of the 
Punjab Shop and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Inditex Trent 
Retail India Pvt. Ltd ., G -73 and F - 165 , Ambience Mall, Ambience Island , NH - 8, Village - Nathupur , Gurgaon 
from the operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for 
a period of One year from the date of publication of the notification in the Official Gazette subject to the following 
conditions : 

The Establishment must be registered /renewed through on - line under the Punjab Shops and 
Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour.gov.in ) 
The totalno. of hours ofwork of an employee in the establishment shall not exceed ten on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 
one day . 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13 -8 - 1997 ( AIR 1997 Supreme Court- 3011 ). 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/ Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer 
of the Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver , Phone/ Contract 
No of the Driver , and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge/ management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress . 
The Management will ensure that the transport vehicle incharge / security incharge / management is 
maintained a movement register. 
The Management will ensure that the vehicle is not black or tinted glasses. 
The Management will ensure that the emergency calls not are displayed inside the vehicle . The 
Management will also ensure that the driver will not take any women employee first for work place and 
will not drop last at home/her accommodation . 
The Management will ensure that the drivers will not to leave the dropping point before the employees 
enters into her accommodation . 
The Management will ensure to an annual self defense workshop /training for women employees. 
Among other conditions as may be specified in this regard by the Labour Department from time to 
time. 


ARUN KUMAR GUPTA , 
Labour Commissioner , Haryana. 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 12th February , 2015 
No. I. R .- II -Exmp/NS ( W )/Mgt/2015 /19 /6016 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shop and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Accenture 
Services Pvt. Ltd ., 3rd to 5th Floor, Tower- B , SP Info City, Plot No. 243, Udyog Vihar , Phase-I, Gurgaon from 
the operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a 
period of One year from the date of publication of the notification in the Official Gazette subject to the following 
conditions : 

The Establishment must be registered /renewed through on - line under the Punjab Shops and 
Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour.gov.in ) 
The totalno. of hours ofwork of an employee in the establishment shall not exceed ten on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 
one day . 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13 -8 - 1997 ( AIR 1997 Supreme Court- 3011 ). 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/ Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer 
of the Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver , Phone/ Contract 

No of the Driver , and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge/ management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress . 
The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13 . The Management will ensure that the vehicle is not black or tinted glasses. 

The Management will ensure that the emergency calls not are displayed inside the vehicle . The 
Management will also ensure that the driver will not take any women employee first for work place and 
will not drop last at home/her accommodation . 
The Management will ensure that the drivers will not to leave the dropping point before the employees 
enters into her accommodation . 

The Management will ensure to an annual self defense workshop /training for women employees. 
17. Among other conditions as may be specified in this regard by the Labour Department from time to 

time. 


ARUN KUMAR GUPTA , 
Labour Commissioner, Haryana. 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 


The 12th February , 2015 
No. I.R .-II - Exmp/NS (W )/Mgt/2015 /22 / 6018. — In exercise of the powers conferred by Section 28 of the 
Punjab Shop and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M / s Unimrkt 
Research Pvt. Ltd ., Plot No-556 , Udyog Vihar , Phase- 5 , Gurgaon from the operation of the provisions of 
section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year from the date of 
publication of the notification in the Official Gazette subject to the following conditions : 
1. The Establishment must be registered /renewed through on - line under the Punjab Shops and 

Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour.gov .in ) 
The totalno. of hours of work of an employee in the establishment shall not exceed ten on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 
one day . 
The total no . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13 -8 - 1997 (AIR 1997 Supreme Court- 3011 ). 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider / Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer 
of the Vehicle , Vehicle Registration No., Name of the Driver, Address of the Driver, Phone/ Contract 

No of the Driver , and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge / management. 
The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 
Name and with proper address and dress. 
The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register . 
13 . The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle . The 

Management will also ensure that the driver will not take any women employee first for work place and 
will not drop last at home/her accommodation . 
The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop/ training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to 


11 . 


15 . 


time. 


ARUN KUMAR GUPTA , 
Labour Commissioner , Haryana. 


53061 — C .S . - H .GP., Chd . 


